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When 1 was little, I'd play chess with my grandfather, and he’ d& ,b.xs cigar while telling me
stories about growing up, pursuing dreams, and travelling i w‘%ﬂd Yet it was only after he
passed away that I 1 how fast his stories had faded aw

Hence the importance of preserving 2 dawned on me, which ultimately changed my previous
outlook on remembering our loved ones 3@»&1& stories we share.

All too often, we take for %ﬁh‘%‘@ﬁ\e that our family histories and personal experiences have
had in our lives. They hel%_%_v_ who we are, providing markers of our growth. I believe to some
degree we are all n% ‘P\_ about our ancestry, but we can be stuck on knowing what questions to
ask. @\S

Full but armed with a newfound 5, T thought about solutions to help other people
record the precious memories for those they love—before it’s too late. As freelancer (‘%E%jﬂjk%)

t

platforms became mainsiream, 1 discovered many highly qualified writers were 6 world,

= (o)
so I began matching ghostwriters ({t.2£3) with clients to help them write a %{g@wn, Story Tree, a

memoir—writing service, was __ 7 . x\/ 1’

Since then, we have explored the power of stories and_their ab% Qgﬁ%nnect us with our past
and 8 the present. It has been documented that learni @ labout one’s family history has been
linked to 9  emotional health, increasing compassion an ing a deeper sense of cultures and
traditions.

Among all the heritage stories v ree family is a dominant theme. Other common themes
are love, enterprising spirit, g difficulty, and settling in new surroundings. However,

10 is a thread that % 1Q§uhese together.

N

1. A. d d - B. imagined C. realized D. counted
2. A. h B. relationships C. evidences D. memories
3. A. shape B. confirm C. present D. perfect

4. A. certain B. curious C. cautious D. confused
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5. A. business B. relief C. purpose D. talent

6. A. available B. accessible C. admirable D. aoceptable

7. A. approved B. found C. updated D.

8. A. catch up with B. putup with C. makesenseof  D. %Mnfaég of
9. A. risking B. boosting C. assessing Z&n@mg

10. A. family B. community G. xD ’hlstory

culture a
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This was not my f}r attempito Iealn to ride a hike. I had tried on several occasions but
always 11 at 1s’bh0t felt somewhat different. Determined to succeed, I took to the streets
of our qu i bork@b% The learning process proved 12 (pain), but T went al it anyway. After
a month I made it. I began my daily tours on the back streets with light traffic and gradually

cycled to busier areas 13 I could share the street with dog walkers. I could also greet m)f neighbors,
appreciating how everything functioned _ 14 harmony.
B )@_‘5’

In recent years, shared vegetable plots have been springing up in the ci gﬂbulban districts, as
more people turn to farming to escape the pressure of city life. A shd& \gﬂﬂglcal farm in Beijing is a
typical example, which 15 (come) with shared vegetable plots, barbecue pits, and leisure areas. “In
my previous companies, 16 my coﬂeagués would al uss about was food quality and how

much they liked organic produce,” says the founder. “This has partly made farming popular because

people can see for 17 (they) w ere% vegetables come from and be assured of the quality.”
e
Sanfutie is a ba a&m\a‘dg’zf traditional Chinese herhal medicine. Tt is bhelieved that
18  (receive) S@tlg during the hottest summer days is effective for coughs, asthma, and arthritis.
The m _ﬁ; (hase) on the TCM principle of yin and yang, which believes the halance of
both ele the body is vital for good health. Sanfutie contains a paste of herbs that are “hot” in
nature, and when 20 (apply) to specific acupunclure points (77{3f), usually on the back and neck, it

refills the body with the yang elements.
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Whether you’re managing medications, daily

vitamins or other oral treatments, LiveFine takes

the guesswork out of your routine with the ultimate
efficiency and reliability system. Q &
Y o

This WiFi—enabled S arl%ﬂrgzér makes

taking, tracking, and n%}a(q/ya’ur medication
simple—e sage SSxﬂ]ates (Z57)#EMR) allow

you to dis Fif) pills anywhere from once

up to nine times a day. 28 spacious sections hold

multiple pills, tablets, and capsules in each part,
removing the need for regular refills, which is perfect for prescriptions, suppleme v an@rg aspirin,
antibiotics, ete. ?‘7 1,

The user guide provides comprehensive instructions for how to s&p \Jn‘%hort just fill the slots,
install your preferred rings, and receive alerts. You can even e audio and visual device alerts—
plus notifications, alarms, and reminders and make missed do thing of the past! Just choose from
multiple unique device alarm tones and adjust the volume to meet your precise needs.

Use the LiveFine mobile app rw'é‘\%{or added reliability, which takes patient monitoring to
another level, with notificati (édlcatlons are taken or the dispenser cover is opened. Plus,
the app provides sim l@v wlp‘f past doses, with times recorded for each administered dose and an
ultra—conveémni mot@h‘ﬁ)mtonng option to help your family members and caregivers check on your
progress siralg m their phones.

Discover peace of mind with the dispenser that does it all—click kere and add a LiveFine Smart

WiFi Pill Dispenser to your cart today!
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Extended LiveFine Features List

Secure Cover

The transparent design makes monitoring pills easy, while the lid ’F_&U&‘y lock
enhances security to prevent theft, spills, and mix—ups. @\/ 1/
Effortless Setup @

Just add your device to the app with a click. The n with sﬁﬁnple button controls and an
XL LCD display that make timing easy.
Easy-Read LCD

An LCD screen provides fi ance updates on the current time, upcoming alerts, battery
life, and more. Large but%_] lie and numbers are great for seniors.
Plug-in Usage w rtTerm Backup Battery

owered @m@ﬁﬁied Type—C cable with rechargeable battery for backup power that

sup days use of device, in case of unexpected power outages.

21

22.

23.

LiveFine is a device that can . ‘&W’\((‘
A. ensure efficient medical refills %. ‘(,o
B. reduce the need to see a doctor N %317’1/\1/1/6

C. remind users to track their daily routine % \ﬁ\ﬁ '

D. make it easier for users to take medicine
How can a LiveFine mobile app help the users?
A. By recording users’ dosage actj,vmes

B. By personalizing users’ alerts
C. By opening the disp rﬁér remotely
D. By keepmg % tb’h symptoms of users.
What addltlo&fe\gtﬁ%e does the device have?
A. up battery lasts for a week.

ons prevent mix—ups of medicine.

B
C. Its lid reminds users to take medicine in time.
D

. Its LCD screen makes it friendly to the elderly.
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When the need for information technology service arises, it can be a stressful moment—the user
is locked out of their computer, or a program isn’t working properly. But if you ask a he MIT
departments of Chemistry and Physics, or the News Office—the Institute divisi :l*&l a&@fortuna’[e
enough to have Greg Walton as their I service provider, they’ll acknowle %ﬂot,eﬁly is Walton the
best, but whatever the issue is, he will see it through until all mvolve@‘e a@sﬁed with the outcome.
Walton usually arrives on the scene with endless positive enar tran&orms a technical annoyance
into an enjoyable interaction, regardless of how many other [T firesthe has already put out that day.

The qualities that make him a star employee extend far beyond the campus. After spending his
early years in foster care, Walton lived hls great—grandmother, but mostly, he was left to support
himself. While many children m ers’ﬁhdab]y, Lie flat under such unsupervised circumstances,
Walton excelled academica ﬁ%ﬁhl@ncaﬂy at high school. He became the first person in his family
to graduate from high cl‘@ and,ém'oﬂed in college.

Walton seized the chatice to enroll in Year Up, a program aiming to close the “opportunity divide”
by providi adults with the skills, experience, and support that will empower them to reach their
potential through professional careers and higher education. Walton remains an active ambassador for
the organization.

In June of 2007, armed with shining recommendations, Walton was hired z%‘% IEESJ}I at

MIT. He eventually worked his way up to where he is today—an 1nvaluable ﬁﬁﬂﬂ’j M) to
three departments. “I do feel lucky to work at MIT,” he says. “I’ve h t%&)&h@'y to tour the couniry
sharing my story in hopes that some people may be inspired loyegs%ay see young adults with

tough backgrounds differently.”

In addition to Year Up, he is involved with a number of organizations committed to helping young
adults overcome their troubled pasts. Thig desire to have a positive impact on people’s lives extends
seamlessly into his work at MIT. “Gi ']g’\ s very important to me,” Walton says. “So many people
have invested their time and J@m h%lpmg me, so I feel it would be an injustice not to do so.”

Az
24. Staff members uﬁﬂ@ﬁg high praise for Walton mainly because
A h nte}ac[mg with his clients
B. he ow to put out fires for others

. he solves problems with a positive atlitude

c
D. he is good at developing computer programs
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25. What do we know abhout Walton before he went to college?

A. He depended on his great—grandma for a living.

B. He stood out in study and sports in high school. '@\
C. He lay flat just like other unsupervised children. . ‘5{ O((\
C
D. He was supported by foster care for better education. % 6 *
7 ;%? ey
26. Why did Walton get involved with a lot of organizations? . x A
A. To share his troubled past with young adults. @\ﬁ\ﬁ\$

B. To pay back to society by helping young adults.
C. To advise businesses to treat young adults fairly.
D. To promote education equality among young adults.

27. What can we conclude from Walton ry?

A. One good turn deservewsé{c o <
€

B. Opportunities favq% pared mind.
7 \/\1’
C. Education i erful weapon to change the world.
D. Oiie? re i@ined by his efforts, not by his origin.
C
Even people who tend to think conventionally, such as accountants, can be creative, nt study

suggests, if they can look at emotional situations in a different light. In a set of ex%rf{ég, r@qéarchers
C
ter

found that conventional thinkers came up with more creative ideas than E%‘i “hey practised

emotional reappraisal”. This means viewing a situation through anot%@tmnﬂ\lens, such as trying
&
to see an anger—inducing event as one that is neutral or hope Q\\\ﬁ
The study indicates that creativity is something that ined. “Whenever we break away
from our existing perspective and try to think about something s different from our initial reaction,
there’s a creative element to it. If we can_practise or train that flexible-thinking muscle, it may help
us be more creative over time,” sai e%thor Lily Zhu, an assistant professor at Washington State
C
For the study, Zhu gndkco{ha%ues conducted two similar experiments. In the first experiment
R4
\
with 335 people re%i@ i&m&'ﬁgh a crowdsourcing platform, the participants were first ranked on

their open 1s a@d\ﬁﬂen shown a film scene designed to elicit (5|7#2) anger. While viewing, they

University.

were given di t instructions: to suppress their emotions, to think about something else to distract
themselves or to try emotional reappraisal—looking at the scene through another lens. Some were also
given no instruction on how to regulate their feelings.

After viewing the film, the participants were asked to come up with an idea to use an empty space in
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their building. Those ideas were then evaluated by a panel of experts who did not know anything about
the participants. Ideas such as using the space for “napping capsules” were considered highly creative
whereas ideas like opening a similar cafeteria as before were considered low in creativity ;

The next experiment had a different group of 177 participants write ab%fwl)@rfgnce that

made them angry. They were then tasked with either writing ahout it agal% ,(li/lﬁ"erent emotional

perspective or writing about something else as a distraction. x\/ N

In both experiments, conventional thinking particip o Iri &\ﬁmotmnal reappraisal came
up with more creative ideas than other conventional thin used suppression, disiraction or no
emotional regulation sirategy at all. Natably, for participanis were considered creative thinkers to

begin with, emotional reappraisal did not seem to have much effect on their creativity.

As to the implications of the %u suggested that supervisors in workplace should develop
trainings to cultivate creatlvﬁl_ %ﬂﬂlls in employees. Individuals can also practise emotional
reappraisal when confront ‘fisis or challenge instead of suppressing negative emotions.

28. Whi follewing is most probahly an example of emotional reappraisal?

A. ring an occurrence objectively.

B. Taking one’s success as an opportunity.

C. Distracting oneself from an annoying event.

D. Regarding disappointment as a turning point. ‘64
29. From the study, we know that %‘

A. creative thinkers’ creativity was enhanced after practising fﬁ@\f{ap\pralsal

B. evaluating experts had adequate information abou sea \&ﬁ*bjects
C. the research findings could be applied to the trai ployees
D. the first experiment aimed to select the most creati gn

30. Which would be the best title for the passage"
A. Change Feelings to Boost Cre
B. Effective Strategies }&_&( (FLDIOUO!.’]S
C. Think Overto E

D

. A New ‘X%%i{{m@e Negative Emotions

rq;fﬁve Potential

D
As we enter a period of profound economic uncertainty, presaged (¥fi75) by recent high—profile

layoffs and a culture of “quiet quitting”, thinking about the future of work might well seem a daunting (4>

A AEHY) prospect.
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Indeed, an ever—increasing digital skills gap threatens to stop businesses adopting the game—changing
technologies that will help to power growth in the months and years ahead. For instance, with each
exciting new technology comes a growing concern about whether we have a digitally savyy (F§EHRY)
workforce ready to take advantage of it. After all, keeping the workforce up to spee %}(\G‘ latest
advances is a key element of the digital transformation process, which will prove }&mlal 'ifzv?e hope to
improve business productivity and efficiency alongside our efforts to achietg s n\eﬂlgr?)wth.

Likewise, at the World Economic Forum’s annual meeting in Da’& t Néjﬁersecurity skills gap
was named as one particular area of concern. There’s goo son for this focus: if businesses can’t
protect themselves against external threats, they risk going s. And that’s before they even start
thinking about achieving growth. This is why we need to address the digital skills gap urgently.

Well, we should start by changing t > arrative to help us recruit and retain from a more diverse
pool of talent, giving businesses fai@étttg ¢hance of finding the up—to—date digital skills they need.
And, when it comes to fn%ﬁ@ﬁﬁbﬁé’powering the current workforce, learning and development
opportunities will bQ&@Ep{’m‘gtmployees to improve their skills for the benefit of both themselves
and their e s “\\\“\\S

To m i§ lall happen, leaders and employers must demonstrate a commitment to teaching their
workforces digitdl skills by setting clear expectations and providing all the resources required. One

approach, for example, would be to focus on the potential in the existing talent pool by ide if ing those

already skilled in digital capabilities and supporting them to upskill their colleagues. (*@ing aeulture
1%

of learning, with an emphasis on personal growth, can be an impressive motivatgr g my)riplace.

Of course, it’s all well and good saying that digital skills are vital,] u%ﬁcﬁﬁgg with purely hard
skills will not future—proof a business. There’s a need for s ills %sﬁpﬁ)crl the broader goal, so
as not to neglect the other competencies required in a digi ormation: communication, critical
thinking, creative design skills, and leadership. To exploit hnology to its full potential, such
qualities are equally important. -

Fundamentally, getting the intengction’ tight between humans and technology will be paramount if
businesses are to succeed. As % 53{4}@.&31'1 skills must not be underestimated. Every business will
need a range of people %I@yva\ngﬂysof skills—not only those well-versed in math, engineering, and
science, but also thc%vi 4

greative minds and leadership qualities.

“Qﬂ*
31. The waiter®8 main concern in the digital transformation process is
A. the threats from technology B. the challenge of upskilling workforces
C. the culture of quiet quitting D. the shortage of experienced workers
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32. Tt can be learned from Paragraph 4 and 5 that

A. replacing current workforces with digital talents is the key

B. high recquirements of recruitment ensure a sound workforce -

C. employers should develop a learning culture inside their workforces ‘&Q PN

D. business leaders should focus on the training of the existing talent pool ©
33. What does the underlined word “paramount” in the last paragraph mob%mfﬁfh%

A. Crucial. B. Beneficial. C. Challengm% D ih%plrmg

34. What might be the purpose of the passage? \$

A. To advocate the necessity of improving digital ski

B. To warn humans of the potential problems with techno

C. To stress the importance of combining hard skills with soft skills.

D. To draw people’s attention to l@éver—increasing digital skills gap.
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Hum, > long tried to conquer water. We’ve straightened once-winding rivers for shipping

purposes constructed levees (B5t#R) along rivers and lakes to protect people from flooding.
We’ve erected entire cities on drained and filled—in wetlands. We’ve built dams on rivers {g store water
for later use. ,@\

35 But it’s not, argues environmental journalist Erica Gies, authm A}%ﬁyS Wins.
Levees, which narrow channels causing waler to flow higher and faster, iﬁ%lng’s%reak Cities on

former wetlands flood regularly—often disastrously. Dams starve dow.

@egﬁ of sediment (JLFH4)

needed to protect coasts against rising seas. Straightened st ve @qﬁl than winding ones, giving
water less time to flow downward. And they wash away rive ystems.
In addition to laying out this damage done by suppose er control, Gies takes readers on a

hopeful global tour of solutions to these problems. Along the way, she introduces “water detectives”
—sclentisls, engineers, urban plan '@ﬂmany others. 36
These water detectives ha%;)_ ways m give the slippery substance the time and space it needs

to flow slowly undergroun q/Seattle s Thornton Creek, for instance, reclaimed land now allows

for regular ﬂODdll’lW %}enewed riverbed habitat and created an urban oasis. In California’s

scie ts&vant to find ways to move unpolluted storm water into subsurface valleys that

(a/J(f:) 37

people are exploring new ways to manage water, others are leaning on ancient
knowledge. Researchers in Peru are now studying old—style methods of water storage, which don’t

require dams, in hopes of ensuring a steady flow of water to Lima—Peru’s populous capital that’s
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periodically affected by water shortage. 38 “Decision makers come from a culture of concrete,”
Gies writes, “in which dams, pipes and desalination factories are standard.”

Understanding how to work with, not against, water will help humankind weather this gsof drought
and flood that’s being worsened by climate change. ~ 39  Instead, we must learn We qu'd]in our

water means because water will undoubtedly win. % .(’

47/¢
Controlling water, Gies convincingly argues, is a false belief. @
Instead of trying to control water, they ask: What does wdlex wani? \ﬁ
It seems that water is cooperative and willing to flow where weldirect it.

These old-style underwater concrete techniques pave the way for the construction of dams.

MY 0w

To further understand the whole ecosﬁt;m they believe effective water control requires effort.
The study may help convince thi{w

oo concrete—centric solutions to try something new.
n,%m sustain rivers from below, which helps to maintain water

QR &

Feeding groundwater supp

levels and ecosyste&&? 1/
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They say to find out what you really want, go back to when you were a child. ‘64

When T was a kid, I really wanted to be a painter, but I was never grea& w‘gs (dl-%coulaged
because in art classes my paintings were never the most beautiful. In th &36 we were given a
project to create a portrait. T used the skills and tips we were all taugh& ci@s&‘ After we were done, we
presented our portraits. We stood in front of the class and e ned our T%chmque I remember looking
at other portraits thinking, “We were given the same skills, heirs look so professional and mine
looks so amateur?”

But I still really enjoyed painting be@f it’s a forgiving art. If I don’t like what I’ve put on paper, I

can paint over it. | can mix colors

»

e new ones. Also, T can release some creative juices, use what
has inspired me and allow that ot X me in a way I may not have imagined.

But because I have I“&/Wauﬂéd to paint beautiful pictures, I just decided to change what beauty
looked like. I chang& I\hea/lﬁty meant to me.

Throu oolythey taught us about Picasso, van Gogh and da Vinei, and I never saw myself or
my art in thei ks. These artists were always painting whatever was in front of them and around them.
But that’s not what I saw around me.

Then I learned about Basquiat, who inspired me to paint abstract pictures. I paint when I’'m moved,

and I am often moved by what’s natural: emotions, nature, and other forms of art. I am also very moved
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by pain. When there is pain in the world or in my heart, it can be unbearable. I had a conversation
with an activist in St. Louis named Spook, and T explained to her this feeling and she told me, “Pain
is energy. You have to learn how to channel that energy into something productive.” Sq@metlmes I
channel that pain into art, into a painting.

Even if the picture doesn’t turn out aesthetically (3&2#h) pleasing by q%&ta@dalds it’s still

heautiful that I was able to create something. My paintings may not be a %u‘i/ttbut they’re mine, so I
love them anyway. Q
Q

40. What did the author find after the portrait presentation?
41. What factors motivated the author ep his passion for arts?

42. Please decide which @Eegn the following statement, then underline it and explain why.
The author has %J\afl/w}nted to paint beautiful pictures, so he tried to meet society’s

standards. \@“Q
N
43. Bes ting, what other art form would you use to express beauty? And explain why. (In
about 40 words) -

RO
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Dear Jim, )@_‘6’(’0

Yours,
Li Hua
(IBEWBEXEEETFEEXEN )
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40. What didtherauthor find after the portrait presentation?
Others’/Other kids’ portraits looked so professional and/but his looked so amateur.
41. What factors motivated the author to keep his passion for painting?
His childhood dream; His belief that paining is a forgiving art; The inspiration he got fromi Basquiat;‘The fact that
he could channel pain into art. (%] 1 & /b Fi%%)
42. Please decide which part is false in the following statement, then underlingsit afidrexplain why.
The author has always wanted to paint beautiful pictures, so he tried.to meet sociéty’s standards.
So he just decided to change what beauty looked like, and he changed what beauty meant to him.
So he changed what beauty looked like.
So he changed what beauty meant to him.
But he didn’t try to meet the society’s standards.
43. Besides painting, what other art form swould you use to express beauty? And explain why. (In about 40 words)
I use singing to express beauty.\By-singing my favorite songs, I can voice my passion and appreciation towards
beautiful things in life. Bgsidés;“dnyjmusical elements like lyrics, melody or rthyme can be expressive, conveying

beauty and enjoymentto the audience.
BAT 20u
One possible version:
Dear Jim,
I’m writing with great honor to accept your invitation to your “China Day” event. Thank you so much for
offering me this precious opportunity to be part of it.
I’'m thinking of presenting Chinese calligraphy. I will introduce and demonstrate the basic techniques of
1



calligraphy, after which I would ask some audience to try writing some characters.
I choose this topic because it is a unique way to appreciate the beauty of Chinese characters and understand the

essence of Chinese culture. Moreover, I think only when the audience get involved can they trul erstand the
beauty of Chinese culture. 1 5 o
How do you like this idea? Tell me if you would like me to change. Best wishes to thi nt. ¢ °

Yours,

6
Li Hua . %;%}1;\1/1/
©
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