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During a trip to New York City, Alabama woman Mary Anderson 1 (notice) @
trolley driver couldnt see well when it was snowing. At that paint, drivers had to open the
window 2 (clear) it, letting snow and rain into the vehicle. As a solution, Anderson
designed and patented wood and rubber arms a would push min and snow off the
window at the pull of a lever ($Z34F). But she was told her 4 (invent) was distracting
and impractical, and she never profited from her design,

n

The red-crowned crane (¥7)) is onc of the __5 (large) crones in the world, standing at
about 150cm tall. lts feathers are as white as snow, except fur some black ones on its face, neck
and wings, Its unique feature, from which it gets its name, is the bright red skin on the t1op of its

head. The red-crowned crane ___ 6 (find) in China, Russia, Mongolia, Japan and the Korean

Peninsula (°1:83). In China, it spends the warmer months in the rivers and wetlands in the

north-cast. __ 7 the weather gets cold. it migrates (o east-central China. The red-crowned
cranc is a symbol of long life and good luck in Chinese cullure.
C

Nearly two decades have passed since China sent the first Deidou satellite into space in 2000,
During that time, more Heidou satellites were sent into orbit (4il1),

8 (form) the Beidou
Navigation Satellite System (BDS). In lalc 2012, it began providing positioning. navigation,

timing and messaging i) (service) to people in China and other parts of the Asia-Pacific

region. At the end of 2018, BDS started to serve users worldwide, Now with two more Beidou
satellites 10 (launch) on Dec 16, 2019, DDS hias 53 satellites in orbit.
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My Boxing Experlence
This year | joined boxing class, My friend Lea and [ were the only " o e eliii.
We got to throw our first punches (7 i) and leamed how we should stand. 1 still didn't

know how to do it well, bul | felt that choosing the boxing class was the right decision. Mr,
Vernon, our boxing teacher, made us work hard and sweat, The boxing pads (%147 I1)

were my favonite, but my punches weren'l 12 cnough.

Afler participating in more practices, we had leamed how 10 punch in six different ways.
The boys were improving a lot on their strength, and Lea with her speed. and me? Well, 1 had

a hard nme secing the 13 . Mr. Vermon would always te]l me that practice would make

me stronger, and this is what helped motivate me to 14

Each practice there was at least one bay who would 15 me and say, “Oh you're loo
short to box. Mr. Vemnon has 10 16 down when you are on the boxing pads; oh you're not
strong enough; vou punch like a mouse.™

I know those comments were not Lo 17 me, but just to have fun. I1's true, ['m a
small and short person and 1 did lack confidence; bul hearing those comments can cither
bring you 18, or make you leel mativated to show them they are 19 . Inmy casc.
they started to discourage me. [ didn’t have the strength 10 think they were wrong, and a pant of
me thought that they were speaking the 20 I hid it inside my heart beeause | thought that
showing that | was 21 mysell would make it worse.

I remember une particular practice where | was mad and angry, and my punches suddenly

felt stronger and faster, | was 22 .yt ] had a fecling in me that it was there all along. |

just didn’t have that FR) in me. After practice, Mr. Vernon pointed out that Iwas getting
stronger and bheiter, which really made me feel more 24 and showed me that what the

others were saying oboul me was wrong. 1 had 25 found the strength I necded. The

following practices, Mr. Vernon was impressed with my hooks and uppercuts, because they
were getling 20

This experience Laught me that boxing requires n lat of wark and efTort, but it also taught me
not to feel — 21 aboul what people say. If you focus on your strong pannts and improve on
your 2R ones, there i no reason for you 1o feel disappointed. Boxing taught me how to
fight, and defend myself physically and mentally, and show that short giels can do anytling if

they have the 20 10 prove people wrong, Heing short doesn’t o me and
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definitely does not limit me from doing (hings that tall or stronger people can do.

1. A, gitls B. boys

12. A larpe B. strong

13, A. difference B, prade

14, A, relax I chanpe

15, A. wave goodbye lo B. 1ake ndvantage of
16, A look n. sit

[7. A, teach I hurt

I8, A down I, back

19. A rude 1. wrong

20. A result 0. word

21. A. foaling 1. doulting
22 AL surprised B. worried

23, Al relief B. fear

24, A regretful B. comfortable
25, AL eagerly . finally

26. A.normal . reliable

27. A discournped B. ashamed
26 A small I oold

29. A. expericnce . curiosily
30. A, want . help
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C. tecnagers
C. nccurate

C. point

C. retumn

C. pay attention to
C. bend

C. amuse

C. along

C. lunny

C. truth

C. convincing
C. moved

C. nnger

C. embarrassed
C. gradually

C. harmful

C. annoyed

C. weak
C. nutention
C. define

D. adults
D. quick
D. judgement
1. conlinue
0. make fun of
D.
D. wam
D.in
D. simple
D. reason
D. criticizing
D. disappointed
D. interest
D. confident
D. gratefully
D. powerful
D. confused
D. shining
D. motivation

. forgive
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THE OLYMPIC STUDIES CENTRE

YOUR SOURCE OF REFERENCE FOR OLYMPIC KNOWLEDGE

The 10C Olympic Studies Centre is the world souree of reference for Olympic knowledge.

Our mission is 10 share this knowledge with professionals and rescarchers through providing

information, giving sccess to our unique collections, enabling rescarch and  stimulating

intellectual exchange.
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¢ uniquely placed to collect and share the most up-to-date ang
)C, we at

I . g s
As part of the s, Our collections include the 10C archives (Fi'%), the official
mpism.

t¢ information on Oly . .
accutﬂ i [ the 10C and the Organizing Commitiee of the Olympic Games as well as books,
publications of the
articles and journals

HERE TO NELT

Whatever yeur interest in the Olympic Movemenl—academic or professional—we will help
atever your Imieres

X anctiv P er - .
vou find the information you need, quickly and easily. We're here to:

@ Answer Aour quesiions: share factual and histarical information, Games results
and statistics

© Give personalized puldance: help you find what you need in our extensive
hibrary and archives

© [cnd you books and publications, even intemationally

®  Give you online access: to our clectronic documents

® Award rescarch grants: 10 PhD students and established rescarchers

® Copncel vou to our network: of neademic experts in Olympic studics

Join the academic community interested In Olympie studles

One of our key roles is 10 facilitale communication and cooperation between the 10C and
the international academic community in order 1o promote research and stimulate intellectual
exchange.

This worldwide coemmunity is mainly composcd of over 40 Olympic Studies Centzrs and
hundreds of individual scholars and university students working on academic projects related to
the ficld of Olympic studies,

Thanks 1o this regular exchange and the work conducted by the academics, we enrich the
world’s Olympic knowledge, share new analysis on key lopics related to the Olympic Movement
and can provide puidance o universities wishing 1o launch initiatives on Olympic studics.

Joln our academic mailing list

University professors and researchers are invited to join our academic mailing list 10 be
informed about our future activities and other updates conceming Olympic studies initiatives. To
join, el us with a briel description of your academie status and your full contact details.

VISIT US

You'll find us next door 10 the Olympic Muscum in Lausanne, Swizerland. We're open
| aln § . H
onday ta Friday, %am 10 Spm, except on public holidays nnd on Christmas. You don’t need an

appointmeny . N .
s 10/ use. the hbrary and ihe sludy rooms. I you would like 10 see the histoncal

ALRNMRRIC 2000 1) Hp=mwm w40l D

ERMEARS: zizzsw FigiRek: 010-5601 9830

BAMIL: www.zizzs.com 14(=22PR: zizzs2018



http://www.zizzs.com

QAR
giig&ai&ﬁ WWW.ZIZZS.COm

archives or need personal guidance to find your way around our collections, please fill out our
visilor request form.

31. The Olympic Studies Center mainly aims to
A. give personalized guidance
13, provide resources on the Olympics
C. receive Olympic fans across the world
D. update information on Olympism for officials
32. What can be leamed aboul the academic community?
AL s organized by Olympic officials.
B. It launches projects al universitics,
C. It promotes academic exchanges,
D. It provides electronic documents.
33 If vou want to visit the center, you have to
A fill put a visilor request form D). enter the Olympic Museum

C. make an appointment D, arrive on workdays

B

A strugpling Wafle House employee who was trying to serve nearly 30 people by himsell
after midnight got a full serving of kindness when some customers jumped behind the counter lo
help him

Ethan Crispo, 24, witnessed the inspiring scene in the carly hours of Nov. 3 at a Waflle
House in Hirmingham, Alabama.

Crispo told JODAY'S Kerry Sanders that he had come to the 24-hour restaurant from a
friend’s bithday party and saw the stuggling employee, identificd only as Ben, trying to cook
the food, serve 1, bus tables and wash dishes while more than 25 people were waiting to cat.

“The look on his [ace was just confusion,” Crispo told Sanders.

An unidentificd male customer then decided to help him out, grabbing an apron and going
behind the counter 1o wash dishes,

Another customer, Alison Stanley, wenl behind the counter to make some cofTee—still
dressed from a night oul on the town.

"I don’t think it's anything special,” Stanley lold Sanders. “He necded help, so | got vp and
helped put ™

Crispo took some photos of the scene as multiple eustomers worked to bus tables and wash
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dishes while Ben focused on taking orders and prepaning the food.

WafTle House told TODAY that Ben was lefl to support himself due to a scheduling issue,

“We had rao associates scheduled 10 Jeave, however, due 1o a communication mix-up, their
relief did not show up on time,” Waflle House director of PR Pat Wamer said in a stat=n=ni.
“That lefi Ben. our cook, alone in the restaurant with hungry customers. He worked the erill (£
#7) and got the orders out.”

The company was also thankful for the customers Who joined in and helped Ben out.

“We arc grateful that many of our customers feel like they are part of our Waflle House
family,” Wamer said. “There is a sense of community in cach and every one al our restaurants,
and we appreciale the fact that they consider our associales like family.™

“We are also very thankful for Ben, who kept the restaurant open. e is a representative of
our Waflle House culture by always putting the customers first.”

Crispo had his usual order, double plain wallle, as he took in the scene of strangers helping
out Ben on his shifl.

“Humanity truly isn'L good, it’s great!™ he said,

34 Hen was lefi 1o work alone during his midnight shift because
A. his associates asked lor a leave B. there was a scheduling mistake

C, fow customen necded 10 be served ). the restaurant was scheduled 1o close

35. Some customers helped Den out by

A, washing dishes B. taking photos
C. taking orders 1. cooking food
36. Why did the customers lend a helping hand according to Pat Wamer?
A. They shared the same communily spiril. D). They were family members of Den,
C. They wanted to serve themscelves, D. They were too hungry to wail.

37. How did Crispo feel as a wilnzss ol the scene?

A Lucky and excited, B. Moved and inspired.

C. Relieved and hopeful. D. Content and unbelicvable.

C
Chicken is America’s most popular meatl. Many people assume chicken follows a simple
rulc-of-thumb. Pink chicken turned while means “done.” It's similar to how we cook other meats.
But is this true? Ta study how cooks al home fullow salety recommendations, researchers filmed

75 houscholds in five Luropean countries. From o random but nonrepresentative sample, they
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also conducted an online survey of nearly 4,000 houscholds in the same countries that say they
cook chicken.

Worried that chicken would dry out, most home cooks determined doneness by color and
texture (1125) inside the meal, they found, few bothered with thermometers (1% 11), claiming
they fook toa much time, were too compliented to use, didn’t fit in the chicken or weren't
necessary (although casy-lo-use thermomeers are inexpensive and widely available).

In addional lab expenmenmts, the seientists injected raw chicken breast with bacteria (¥81i¥),
which cause mullions of sicknesses, (housands of hospitalizations and hundreds of deaths cach
year 1n the Umited States. They cooked the breasts until they reached core temperatures ranging
from 122 to 158 Fahrenheit, and they discovered something surprising. At 158 degrees, but not
lower, bactena mside the chickens’ cores was reduced to safe levels, and when cut open its flesh
appeared dull and fibrous, not shiny like raw chicken. Dut meat began changing from pink (o
white far below this, and most color change accurred below 131 degrees Fahrenheit. Sometimes,
the chicken’s core would be safely cooked, but unsale levels of bacteria still existed on surfaces
that hadn't touched the grll plate.

So what are vou supposed 10 do?

D). Bruno Goussault, a scientist and chel, recommends buying and cooking breasts and legs
scparately. Bring the breast’s core to 165 degrees Eahrenheit, he said, and the leg to between
168 & and 172.4 Fahrenheil. IT you really want to safely measure temperature for a whole
chicken, insert 3 pop-up thermometer into the thickest part of the leg before roasting il, Dr.
Goussault suggests. By the time it pops, the breasts will have long cooked. They will likely be
dry and far from his standards of culinary (1T 1f)) perfection. But you'll be surc lo. as Dr.

Goussault says in French, “dormir sur ses deus orcilles,” or, figuratively, “slecp peacefully.”

38. Why didn't home cooks measure lemperature with a thermometer?

A They could not afford it. D. li alTected the taste of the meal.

C. It was not available in supermarkets.
¢ temperature reached 158 Fahrenheit, the meat

D. They thought it was too much trouble.

39, In lah experiments, when th

Aowis fres 5T bactéia B, still remained pink

C. appearcd to dry out D. was reduced in size

40. What can be learned from the last paragraph?

A The meat does not 1asie best when bacteria free.
[} The lzg becomes fully cooked hefore the breast,
C. A whole chicken requires a hightr Lot qICRILMER

D. The thermometer should be placed inside e
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inly about?
. What is the passage mainly 2 | |
41 A al : wd r; | B. Slmj‘llc IerSl}'lc,
. Food salety.

C. Cooking skills D. Kitchen equipment.

D
Upskilling Is the future—but it must work for everyone

Automation and job replacement will be one of the most significant challenges for the
global cconomy of the coming decades. A 2017 Mckinsey report established that 375 million

workers will need to switch uccupnlinn:;l categaries by 2030, The World Feonomic Forum

suggests that by 2022, automation will replace 75 million jobs globally—but create 133 million
new ones

Research into the likelihood that a job will be impacted by digitization has largely focused
on the “automatabiliy™ of the role and the following ecanomic regional and political effects of
this. What this research docsn't 1ake into account is something more important for the millions of
tani drivers and retail (3 1) workers across the globe: their likelihood of being able to change to
another job that isn’'t automatable, Recent research suggests that the answer 1o this may be that
the skills that cnable workers 10 move up the ladder to more complex roles within their current
areas might be less important than broader skills that will enable workers to change across
divisions.

In July. Amazon announced that it would spend $700 million retraining around 307a of its
300,000 US workforce. While praiseworthy, it will be intcresting to see the outcome. In the UK,
the National Relraining Scheme (#7%8) has larpely been led by cmployers, meaning that those on
zero-hours contracts and pan-time workers— ullen low-skilled —will miss out. Govemance will
be a crucial element of ensuring that such schemes focus on individuals and life-long leaming.
rather than upskilling workers inta roles that will soon also fice automation.

According 10 the Mckinsey report, “growing awareness of the seale of the 1ask ahead has yel
ta translate into sction. Public spending on labour-foree (rining and support has fallen for vears
in most member countries of the Organisation for Econemie Co-Operation and Development,”
which impacts more than just the tow-skilled e pourly compensated.

The global impact of aulomation s also put into peliel by rescarch demonstrating that,
between 1988 and 2015, incone inequality increased throughout the wotld. Billions of people do
nat have the essentials of 1ife as delined by the UN Sustainable Dey clopment goals,

Alongside climate change, automation is arguably tech's g T cHallenpe... A% WA
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izati vernmen _ _ )
gl 1s and employers—and us workers—ignare its potential consequences
at risk 1o ourselves.

42. It can be known from Paragraph 2 (5
A. recent research has found ways (o face nutomalion
B hroad skills are of great significance in changing jobs
C. regional economy can affect the aygomatability of a job
D. itis even harder for workers to moye up the social ladder

43. What is the author’s attitude towards retraining programs?

A Supportive, B. Crtical, C. Skeptical. D. Sympathetic.
44, According to the author, what is one consequence of automation?

A. Less spending on training. B. A slowdown of globalization.

C. Social unrest and instability. D. An increase in income inequality.

45, The passape is wrillen o
A. argue the urgency of creating new jobs
B. compare globalization with automation
C. analyze the automatability of cerain jobs

1. stress the importance of upskilling workers
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hehikn.

The world is full of distractions. Unfortunately, the world also requires us lo work. Coping
with the first while still doing enough of the second is ... sorry, where am [?

Ah. ves. the world is full of distractions. Il you work in an office, it might be emails, phone
calls or (;lllcngucs with questions 1o ask. If you ore at home, it might be the contents of the fridge
or 3 sudden fixation on dust mites (24:85) under the sola. Semctimes il takes even less. Il you are

sitting and doing work and someonc near you says something particularly interesting, that can

pull your focus. 46

—_— e

So, how can we stay focused in our wandering minds? ___47 _ And pul your smartphone

and other irrelevant screens away—ihey aitract our attention even il they osre ofl. If you tend 1o

pop on headphones and use music 1© chut out distructions, avoid lisiening to anything familiar.

Knowing the words or tunc well will distract you cven more.
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doing something repetitive like stuffing envelopes or laying bricks,

o gl Tyt g3 ;
¢ to music of 3 podcast or engaging in a conversation with a

being distracted by listenin o
hoost procluctivity.

t when people played Mincsweeper for five minutes before

49 Jihae Shin, now al the university of

co-worker can ulhimately

Wisconsin-Madison, has found tha _
i y were more creative than those wha didn't play.
comin,
<o In general, this is the enem

e R

things, promotes forgetfulness and lowers the quality of wriling. But when we

¢ up with new business ideas, the
y of produclivity: it encourages mistakes, slops us

from completing

are trving to come up with creative solutions, fask-switching distractions can help prevent

“cognitive fixation™ on ineMective approaches. So il you are a creative type, try lining up two or

more tasks and spend your day switching between them. Or if that doesn't work, just go play

with your phone.

A. Not all distractions are bad, however.

B. Switching between tasks can also help.

C. Creativity can henefit from distraction too.

D. Switching off email or messaging services helps.

E. But vou are not good at dealing with distractions.

F. I you have trouble concentrating, | suggest you try the following ideas.

G If you are not careful, you will end up your day with nothing accomplished.
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